Vacancy

Falmouth School
Part of The Roseland Multi Academy Trust
Tregony, Truro, Cornwall, TR2 5SE
Tel: 01326 372385
Website:  www.falmouth.cornwall.sch.uk

Temporary Teacher of 
Design and Technology: 
Food Specialist(maternity)
1.0FTE – Temporary
[bookmark: _GoBack]Salary MPR / UPR
Start Date – 1 September 2021/by negotiation 

We are seeking an enthusiastic and conscientious temporary Teacher of D&T (NQT or experienced) to join our supportive team. We deliver a successful and inclusive level 2 WJEC Catering course at KS4 with a three-year KS3 program where we all share delivery of projects including Textiles, STEM Engineering activities, and design. The ability to offer expertise in other areas of D&T through KS4 would be an advantage.
The successful candidate will be:
· Ambitious for our young people and for themselves
· An enthusiastic teacher who can motivate and challenge students
· Creative in using new technologies or teaching approaches
You will be required to:
· Inspire and support our students across the three Key Stages 
· Use a range of assessment strategies to provide targeted and directed feedback
· Be inspired by reading and researching new pedagogy on learning and teaching
· Have the skills to form excellent working relationships with all individuals
· Develop extra-curricular opportunities for students to explore and enjoy D&T
· This role will be based at Falmouth School but you may be required to work at any other premises occupied by the Trust or any of the employer’s academies within mid-Cornwall as directed by the employer.
All Falmouth School staff recently contributed to defining their staff cultures. We all subscribe to these cultures and we expect that any new member of staff would do too. The Falmouth School staff cultures are;
· I am considerate of others and support students and staff as best I can;
· I enjoy working at Falmouth and want to contribute towards its growth;
· I show empathy and consider the impact of my actions on everyone in our community;
· I am a team player and value the positive contribution made by every member of Team Falmouth;
· I am kind, open and considerate and value this from others;
· I am resilient and open to new ways of working to solve problems;
· I value everyone's contribution and believe that when we work together we will do our best;
· I set myself high standards and enjoy celebrating when others succeed;
· I act with integrity and honesty and aim to be a role model to students and staff;
· I promote a learning environment where everyone feels happy, safe and secure;
· I reflect on my practice and know it’s OK to ask for guidance;
· I love what I do and I am passionate about enriching the lives of young people.

If our ethos and cultures appeal to you and you can inspire our students and fellow colleagues, we look forward to receiving your application for this post. Our Ofsted inspection in 2019 does not reflect our current school or our rapid improvement journey.  Our school has an inclusive environment where everyone feels able to participate and achieve their potential.  We believe we can offer you a unique opportunity to be a key member of staff in a forward-looking, ever-improving school with a happy and supportive working environment.

Closing date for applications: 9am on 13 May 2021
Interviews to take place:  Week commencing 17 May 2021
ALL APPLICATIONS NEED TO BE SUBMITTED VIA THE ROSELAND MULTI ACADEMY TRUST'S APPLICATION FORM at vacancies@falmouthschool.net 

Safeguarding Statement:
Falmouth School, part of The Roseland Multi Academy Trust is committed to safeguarding and promoting the welfare of children, and expects all staff to share this commitment. Everyone who comes into contact with children and their families and carers has a role to play in safeguarding children. In order to fulfil this responsibility effectively, all professionals should make sure their approach is child-centred. This means that they should consider, at all times, what is in the best interests of the child.
Our Headteachers and Trustees act reasonably in making decisions about the suitability of the prospective employee based on checks and evidence, including Disclosure and Barring Service (DBS) checks, barred list checks and prohibition checks, together with references and interview information.  The level of DBS certificate required, and whether a check for any prohibition, direction, sanction, or restriction is required, will depend on the role that is being offered and duties involved. As the majority of staff will be engaging in regulated activity, an enhanced DBS certificate which includes barred list information, will be required.
Further details about our ‘safe in school policy’ can be found here: http://www.falmouth.cornwall.sch.uk/203/safe-in-school
