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Gerrans School

(part of The Roseland Multi Academy Trust)

Anti-Bullying Policy
(Non Statutory)

Approved:  Autumn Term 2018
Next Review:  Autumn Term 2020
	Equality Impact Assessment - Policy Review

In reviewing this policy, we have tried to make a positive impact on equality by considering and reducing or removing inequalities and barriers which already existed.  We have ensured that this policy does not impact negatively on the dimensions of equality.




Introduction 

At Gerrans Primary School, we are aware that pupils may be bullied in any school or setting, and recognise that preventing, raising awareness and consistently responding to any cases of bullying should be a priority to ensure the safety and well-being of our pupils. Children are encouraged to report all forms as quickly as possible, with a promise it will be taken seriously and dealt with immediately. Only when all issues of bullying are addressed will pupils be able to fully benefit from the opportunities available at schools.
The following links may be useful in accordance with this policy:

https://www.bullying.co.uk/advice-for-parents/
https://respectme.org.uk/adults/bullying-a-guide-for-parents-and-carers/

Aims 

We are determined to promote, develop and maintain a school ethos where bullying behaviour is regarded as unacceptable, to ensure that a supportive, caring, safe and secure environment is sustained for all pupils to give them the best chance to reach their potential academically, without fear of being bullied.
Bullying Definition

Bullying is defined as repeated behaviour that intends to hurt someone either emotionally or physically, which makes it difficult for those being bullied to defend themselves. 
Types of bullying
The main types of bullying are:

· Physical, such as hitting, kicking, name calling, nasty looks and theft.
· Verbal, such as name calling, racist and/or homophobic remarks. 
· Indirect, such as spreading rumours, leaving people out, encouraging others to join in and most recently, cyber bullying; social media, texting, calling. 
Signs of bullying
Staff should be vigilant in looking out for the main signs and changes within a pupil that reflect that they may be a victim of bullying.
Behavioural: 
· becoming shy and nervous, asking to be taken to school, feigning illness, taking unusual absences, clinging to or seeking adult interaction, showing concentration difficulty, ‘losing’ more items than usual, truancy, changes in eating habits, 
Emotional:
· losing interest in things that they previously enjoyed, being secretive, unusual shows of temper, refusal to say why they’re unhappy, mood swings, tearfulness, lack of confidence, signs of depression.

Physical:
· unexplained bruises, scratches, cuts, missing belongings, damaged clothes or schoolwork, loss of appetite, stomach aches, headaches, bedwetting.
Pupils must be encouraged to report bullying as it happens during the school day.
School’s teaching and support staff must be alert and act promptly and firmly against it in accordance with this policy. 
In addition, any reports of incidents of bullying will be made known to either all staff or those involved with the children and/or those accused.
Bullying Prevention 
Preventing and raising awareness of bullying is an essential to keeping incidents in our school to a minimum. Pupils are taught to tell an adult in school if they are concerned that someone is being bullied. 
Statutory Duty of Schools
Headteachers have a legal duty under the School Standards and Framework Act 1998 to draw up procedures to prevent bullying among pupils and to bring these procedures to the attention of staff, parents and pupils. 
Within the curriculum, the school raises awareness of the nature of bullying in all its forms through inclusion in PSHE, circle time, assemblies and subject areas, as appropriate, in an attempt to eradicate and highlight such behaviour as 

unacceptable.

Responding to Bullying 
If bullying is suspected or reported, the incident will be dealt with immediately by the member of staff who has been approached, this can be through either the member of staff approached, or escalated to the Headteacher.

When undertaking an investigation, the staff member must obtain the facts of the incident, and record them thoroughly to build an accurate picture of events over time. Parents of both parties should be informed.
The member of staff or Headteacher should seek to use a restorative approach with the perpetrator(s) and victim(s) together. The perpetrator(s) should fully understand the consequences of their actions, and apologise without reservation and it should be clear that a repeat of these behaviours will not be acceptable.
Pupils who have been the victim(s) of bullying will be supported by:
· Offering an immediate opportunity to discuss the experience with a 
member of staff of their choice 

· Reassurance

· Restoring self-esteem and confidence 

· Offering continuous support 

Pupils who have been the perpetrator(s) of bullying be helped by:

· Discussing what happened 

· Discovering why the pupil became involved 

· Establishing the wrong doing and understanding why it was wrong 
If the situation does not improve, the Headteacher should meet with the parent(s) of the bullying child(ren) and agree clear expectations and boundaries which would be shared with the pupils involved.

Disciplinary actions may be considered, such as official warnings and/or exclusion from certain areas of the school (e.g. playground or from representing the school in sporting events. 
In extreme proven circumstances, disciplinary actions will be minor fixed-term exclusion, major fixed-term exclusion or where necessary, permanent exclusion.

Parents
It is crucial for parents to trust Gerrans Primary School’s approach, strategies and management of bullying accusations. Pupils remain innocent until proven guilty and it is important that parents continue to uphold the school’s confidentiality process. Whilst we will listen and act on what we hear we will not be able to share other children’s involvement in incidents.
Likewise, a right to reply of the accused party is important to be included within the process. This can be as simple as regular feedback, meetings with staff, or meetings between parents if appropriate.
Parent role 
Experience of education has taught us that children become more aware and sensitive to bullying and what it means as they go through their primary careers. 
Pupils are encouraged through the school system to remain constantly vigilant for both themselves and others. The Roseland Multi Academy Trust have agreed that it would be fruitful to give parents the opportunity to discuss aspects and definitions of bullying as their children enter Key Stage 2. We are hoping to offer a series of workshops to support parents with how to respond if their child states they are being bullied. This will be aimed at parents whose children are entering Key Stage 2 (Year 3) and run with the support of our Parent Support Advisor, Lyn Bell.
Monitoring, Evaluation and Review
The school will review this policy annually and assess its implementation and effectiveness. The policy will be promoted and implemented throughout the school.
Local & National Initiatives
At Gerrans School, we discuss what bullying is, as well as incidents we would not describe as bullying. The school subscribes to Go-Givers website for PSHE plans which include lessons on bullying and assembly plans. Through assemblies and PSHE lessons, pupils are given regular opportunities to discuss what bullying is, as well as incidents we would not describe as bullying, such as two friends falling out, or a one-off argument.

 Year 6 each year have two workshops (‘Stay safe’ Stranger Awareness and Anti-Bullying – including Cyber Bullying) to support preparation for secondary transition. 
Procedures for Staff
The definition of bullying for staff is the same as those laid out for pupils. Staff’s attention is drawn to whistleblowing policy annually during our first INSET day of the year. Other pertinent polices are held in the school office.
This policy is closely linked with our Behaviour Policy (which includes rewards and sanctions which are used consistently, alongside positive relationships, to prevent inappropriate behaviour, and promote positive behaviour.) It is also linked to our Safeguarding Policy, our school Code of Conduct and the school’s Vision, Aims and Values. 
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